Giving feedback acronyms

* B:Behaviour. Talktothe behaviour not about the person

* U:Understand the context

* I:Impact ask the persons understanding of and discuss the impact the
behaviourhas on others (e.g., impact of incomplete assessment)

* L:Listen. Give the student the chance to tell you their point of view,
their thinkingbehind their action or inaction

* D:Discuss options for going forward. Plan.

4 Ways to Give
Constructive Feedback

Q BE UNDERSTANDING

mistake ang what




